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We wish to respectfully acknowledge the 
Aboriginal and Torres Strait Islander people, the 
traditional owners and First Nation people of 
this land, the Whadjuk and Yued Nyungar people 
of the Perth region from the Noongar nation, 
and their elders past, present, and emerging. We 
acknowledge, recognise, respect their knowledge, 
we seek to learn from the continuing culture and 
the contribution that they make to the life of this 
city and Yellagonga’s region.

Ocean Reef region is Yellagonga’s country and 
is part of the Yued Nyungar people country that 
extend north of the Swan River (Derbarl Yerrigan) 
to past Moora (Mooro). It is included in the walking 
trail that follows the ocean (Wardarn) down to 
Fremantle.  The trail that Albert Facey and the 
team of stockmen took to drive the cattle down to 
Fremantle, to where they camped at Point Walter 
(Tjuntalup).  This is the trail that Nyungars used 
for centuries as they travelled to the water holes 
(Kep Qwonels) e.g. Star Swamp, Lake Joondalup, 
Lake Gnangara, Herdsman Lake and Lake Monger.  
There is ample bush tucker in the region mainly 
Quandongs, Sandalwood, roots, trees, shrubs, and 
animals such as turtle (Yakkan), goanna (Karda), 
kangaroo (Yonga), possum (Koomal) and fish, 
marron (fresh water crayfish), ducks and swans.

This is Noongar Boodja.

This is Elder Neville Collard’s interpretation of the 
Noongar language used in this document. Burns 
Beach Primary School acknowledges Neville’s 
contribution to our school community and to 
our aspiration to be a culturally inclusive school, 
learning on Noongar Boodja.

Acknowledgement 
of Whadjuk Noongar 
Boodja 

“The teachers and school leadership 
always give a positive indication that 
they are aware, engaged and respectful. 
The ‘feel’ of the school is one of a very 
positive and safe community.”



Our school provides an  
inclusive, welcoming environment 
where every child feels safe,  
valued, and connected. We are 
committed to nurturing each  
student’s intellectual, social,  
creative, emotional, and physical 
capabilities through innovative 
and engaging learning  
experiences. A culture of care and 
high expectations permeates every 
classroom and every interaction, 
ensuring that students are  
supported to achieve, progress, 
and thrive.

Burns Beach Primary School, situated in 

the beautiful beachside suburb of Burns 

Beach, opened in January 2022 as the 

first school in this vibrant community. 

From the beginning, we have embraced 

the unique opportunity to establish a 

learning hub that reflects the character 

and spirit of our local area. Every  

student is known by staff and feels a 

strong sense of belonging to their peers, 

their teachers, and the school  

environment. Our pastoral care approach 

underpins the social and emotional 

wellbeing of all students, fostering trust, 

respect, and connection.

Students are at the heart of  
everything we do. We encourage 
curiosity, enthusiasm, and a love of 
learning through highly engaging and 
challenging programs. Our staff are 
dedicated to excellence in teaching 
and learning, continually striving for 
improvement and ensuring  
consistency of practice across the 
school.

We recognise the integral role  
families play in their child’s education 
and have built strong, authentic  
partnerships with parents and the 
broader community. Together, we  
celebrate successes and work  
collaboratively to support student 
achievement. Burns Beach Primary 
School is a place where all are  
welcome, inspired, and empowered to 
flourish.

Our  
School

The School Improvement and Accountability Framework that 
underpins this business plan addresses three fundamental 
accountability questions:

     What are we seeking to achieve?

     How well are we doing?

     How can we improve?

School Improvement 
and Accountability 
Framework



Our Vision 

Inspiring Heads, Hearts and Hands
We will support our students in all facets of their 
development, from progressing their academic 
achievement-their ‘heads’, to nurturing their social and 
emotional development-their ‘hearts’, whilst also ensuring  
a connection to the local community and the wider world-
their ‘hands’.

Curious
coolungars winjie wah koorl boorda
“We are curious about travelling into the future” 

Curious students are eager to find out answers and to 
explore and learn. They are engaged in their education, are 
more positive and believe there is something good to learn 
about the world around them. 

Creative
noonida motogon nitja yaye boorda boorda
“Everyone is creative here, now and later on”

Creative students use their imagination and ideas to spark 
collaboration and learning that challenges minds.

Our Values

Courageous
gnullark koorlinjy boorda doornitj booraka moorditj
“We are going strongly and courageously into the future” 

Courageous students risk on purpose, have-a-go and 
make brave choices. They stand up for themselves 
and their friends, challenge themselves to excel or try 
something new.

Caring
gnullark garodjin noonida
“We are caring and looking out for you”

Caring students display kindness and concern for others 
and themselves.

Connected
gnullark noyyang ngulla boodja maarman ngaarnk 
coolungarrs
“We are connected to the land, men, women and children 
(people)”

Connected students have a sense of identity, strong 
personal values and can see where they fit in the ‘big 
picture’. Students learn and develop best when their 
culture, their language, their knowledge and community 
are affirmed by others in their everyday lives, allowing 
them to feel they belong.

Our Values



Inspiring Heads
EXCELLENCE IN TEACHING, 
LEARNING AND LEADERSHIP 

Inspiring Hearts
A SAFE CONNECTED AND 
INCLUSIVE LEARNING 
ENVIRONMENT 

Inspiring Hands
STRONG, POSITIVE 
PARTNERSHIPS AND 
RELATIONSHIPS 

Our Strategic 
Priorities 

Our Focus Areas

STRONG, POSITIVE  
PARTNERSHIPS AND  
RELATIONSHIPS

•	 MEANINGFUL FAMILY AND 
COMMUNITY CONNECTIONS 

•	 SUPPORTIVE PARENT EDUCATION
•	 PROACTIVE PARTNERSHIPS

A SAFE CONNECTED 
AND INCLUSIVE  
LEARNING  
ENVIRONMENT

•	 STUDENT VOICE AND LEARNING 
AGENCY

•	 INCLUSION, DIVERSITY AND 
EQUITY PRACTICES FOR ALL 

•	 POSITIVE STUDENT 
ENGAGEMENT, CARE AND 
BEHAVIOUR 

•	 CONNECTING TO CULTURE 

EXCELLENCE IN  
TEACHING,  
LEARNING AND  
LEADERSHIP

•	 HIGH QUALITY PRACTICE
•	 STUDENT CENTRED FOCUS
•	 IMPACTFUL LEADERSHIP
•	 STAFF CAPACITY BUILDING



2026 - 2028  
Business Plan
INSPIRING HEADS EXCELLENCE IN TEACHING,  

LEARNING AND LEADERSHIP
 Our students learn best when: 

•  they are actively engaged, curious and connected to the world around them, and feel  
encouraged to ask questions and deepen their understanding. 

•  learning experiences are intentionally designed to develop critical and creative thinking. 

•  teaching is motivating and inspiring, with high expectations for every student, informed by  
evidence-based practice and consistent approaches across the school. 

•  instructional strategies are responsive to individual needs, balancing support and  
accountability while promoting consistent engagement. 

•  learning environments foster enjoyment, curiosity and problem-solving, and nurture a strong 
sense of belonging and wellbeing. 

•  leadership is visible, values-driven and shared, empowering both staff and students to contribute 
positively to the life of the school. 

•  students are given meaningful opportunities to exercise leadership, build agency, and actively 
shape their learning and school community .

The 2026-2028  
Business Plan focuses 
the work for Burns Beach 
School staff to achieve.

WE WILL ACHIEVE THIS BY:

HIGH QUALITY 
PRACTICE

STUDENT  
CENTRED  
FOCUS 

IMPACTFUL 
LEADERSHIP 

INSPIRING HEADS EXCELLENCE IN TEACHING,  
LEARNING AND LEADERSHIP

•	 Embedding whole school evidence-based approaches to ensure consistency of practice.
•	 Further embedding and utilising the Quality Teaching Strategy (QTS) and Teaching for 

Impact (TFI) and its components to build a consistent culture of teaching excellence. 
•	 Providing clear opportunities for differentiated learning for all students, ensuring a focus 

on enrichment and extension.
•	 Further embedding instructional coaching to build consistency, collaboration and  

coherence with curriculum delivery, improved teaching practice and collective efficacy to 
enhance student achievement and progress.

•	 Continuing to embed a self-assessment schedule that encompasses a broad range of 
data sources and is used to inform teaching and learning.

STAFF  
CAPACITY 
BUILDING

•	 Providing rich curricular and extra-curricular opportunities to showcase diverse student 
abilities.

•	 Prioritising 21st century skills for our students and staff in; 
1.	 Ways of thinking-creativity and innovation, critical thinking and problem-solving, 
decision-making, learning to learn, metacognition.
2.	 Ways of working-communication, collaboration.
3.	 Tools for working-information literacy and ICT literacy.
4.	 Living in the world-citizenship (local and global), life and career, personal and social 
responsibility (including cultural awareness and competence). 

•	 Responding to student needs through a multi-tiered system of support (MTTS).
•	 Further embed our Early Childhood Education Plan ensuring continued alignment to the 

Early Years Learning Framework and National Quality Standard.

•	 Developing leadership pathways to identify and support emerging leaders (students & 
staff) to distribute responsibilities.

•	 Fostering highly visible, values driven leadership distributed across the school community.
•	 Establishing a structured staff performance and growth model that attracts and retains 

highly skilled staff.

•	 Strengthening staff capacity through high quality coaching, mentoring and induction. 
•	 Providing targeted professional learning aligned to system and school priorities with a 

focus on supporting improves student progress and achievement.
•	 Enabling staff collaboration and teamwork to build consistency and coherence with  

curriculum delivery and student assessment.
•	 Continue to strengthen staff understanding and knowledge of Aboriginal and Torres Strait 

Islander histories, culture and language, locally and in a national context to support  
embedding culturally responsive pedagogies.

OUR SUCCESS WILL BE MEASURED BY:

NAPLAN  
RESULTS

•	 Student performance in all assessable areas of NAPLAN in Years 3 and 5 to match or  
exceed that of like schools.

•	 Student progress is trending from High Progress, Lower Achievement to High Progress, 
High Achievement in all five assessable areas of NAPLAN for Year 3-5 stable cohort.

•	 75% of students in the proficiency levels of Developing and Needs Additional Support in 
Year 3 demonstrate progress in Year 5 in Reading, Writing and Numeracy in NAPLAN.

SCHOOL  
CULTURE &  
NATIONAL 
 OPINION SURVEY

•	 Ratings in areas specific to Teaching, Learning and Leadership are reported at a level of at 
least 3.5 out of 5 in the National School Opinion Survey and the School Culture Survey.

FOCUS AREAS

2026 - 2028  
Business Plan

The 2026-2028  
Business Plan focuses 
the work for Burns Beach 
School staff to achieve.



2026 - 2028  
Business Plan

INSPIRING HEARTS A SAFE, CONNECTED AND INCLUSIVE 
LEARNING ENVIRONMENT

Our students learn best when:  

• they experience strong, positive relationships with all staff, where they feel safe, valued and sup-
ported, and their voice and agency are actively encouraged. 

• learning environments are warm, inclusive and collaborative, reflecting students’ interests,  
cultures and identities, and fostering a strong sense of community. 

• everyday practices celebrate individual difference, recognising diversity as a source of strength, 
connection and enriched learning. 

• inclusion is embedded across all aspects of school life, enabling every student to participate fully 
and experience a genuine sense of belonging. 

• respectful relationships are modelled and upheld across the community, supporting  
positive interactions within the school and beyond. 
 
• Aboriginal and Torres Strait Islander histories and cultures are acknowledged, respected and  
celebrated, strengthening understanding, connection and cultural awareness for all students.

The 2026-2028  
Business Plan focuses 
the work for Burns Beach 
School staff to achieve.

WE WILL ACHIEVE THIS BY:

STUDENT VOICE AND 
LEARNER AGENCY

INCLUSION,  
DIVERSITY AND  
EQUITY  
PRACTICES FOR 
ALL

POSITIVE  
STUDENT  
ENGAGEMENT, 
CARE AND  
BEHAVIOUR

•	 Providing authentic opportunities for student led learning and leadership.
•	 Embedding student feedback and voice as part of our reflective teaching practices.

CONNECTING 
TO CULTURE

•	 Embed a clear, consistent approach to identifying and supporting students at  
educational risk with a focus on improvement.

•	 Consistently embedding inclusive practices across everyday teaching and  
learning so every child belongs and participates. 

•	 Strengthening inclusive education initiatives and play spaces that welcome and  
support all learners.

•	 Further embed Positive Behaviour Support to enhance student engagement, learning, 
positive behaviour and attendance.  

•	 Embedding wellbeing and social-emotional learning frameworks across the whole 
school.

•	 Proactively monitoring and supporting student attendance and engagement to  
maximise participation.

•	 Further progress our cultural responsiveness with ongoing reflection aligned to the 
Aboriginal Cultural Standards Framework.

•	 Establish a Working Group to commence the development of a Reconciliation Action 
Plan/Statement.

•	 Embedding culturally responsive pedagogies in all classrooms and school wide  
practices.

•	 Authentic acknowledgment of cultural diversity in daily school life, including texts, 
traditions and practices.

OUR SUCCESS WILL BE MEASURED BY:

INSPIRING HEARTS A SAFE, CONNECTED AND INCLUSIVE 
LEARNING ENVIRONMENT

SCHOOL  
CULTURE &  
NATIONAL  
OPINION SURVEY

NATIONAL  
QUALITY  
STANDARD

STUDENT 
REPORTING TO 
PARENTS

•	 Ratings in areas specific to safe, connected and inclusive learning environment are 
reported at a level of at least 3.5 out of 5 in the National School Opinion Survey and 
the School Culture Survey.

ATTENDANCE

•	 Meet all 7 quality areas of the National Quality Standard.

•	 Over 75% of students are ‘consistently demonstrating’ in all areas of Attitude,  
Behaviour and Effort in Reporting to Parents.

•	 Achieve an attendance rate of all students above that of Like Schools. 
•	 Increase the percentage of students attending regularly (90-100%) from 59.5% to 

64%.

FOCUS AREAS

2026 - 2028  
Business Plan

The 2026-2028  
Business Plan focuses 
the work for Burns Beach 
School staff to achieve.



INSPIRING HANDS STRONG, POSITIVE PARTNERSHIPS  
AND RELATIONSHIPS 

Our students learn best when: 

• strong, authentic partnerships exist between the school and families, with parents and carers  
recognised as valued collaborators and advocates in their child’s learning. 

• staff actively build trusting relationships with families, seeking and responding to feedback to 
strengthen engagement and community connection. 

• governance is strong, principled and accountable, with the School Board providing clear  
stewardship and advocacy for the school’s vision and strategic direction. 

• communication is open, transparent and respectful, enabling meaningful dialogue between  
students, staff, families and external partners. 

• the school community works collectively to support student learning and wellbeing, ensuring every 
voice is heard, valued and respected.

2026 - 2028  
Business Plan

The 2026-2028  
Business Plan focuses 
the work for Burns Beach 
School staff to achieve.

INSPIRING HANDS STRONG, POSITIVE PARTNERSHIPS  
AND RELATIONSHIPS 

WE WILL ACHIEVE THIS BY:

MEANINGFUL 
FAMILY AND 
COMMUNITY 
CONNECTIONS

SUPPORTIVE  
PARENT  
EDUCATION

PROACTIVE 
PARTNERSHIPS

•	 Embedding our communication and engagement strategies to strengthen the  
reciprocal relationship with parents.

•	 Strengthening relationships with local community organisations and local Aboriginal 
elders to enrich student learning and wellbeing. 

•	 Providing informative and insightful reporting of student and school performance. 

•	 Implementing a parent workshop program aligned to school priorities and emerging 
needs.

•	 Embedding orientation and transition programmes to strengthen relationships with 
new families. 

•	 Supporting a strong School Board who contributes to effective school governance.
•	 Formalising multi-agency relationships to enhance outcomes for students.

OUR SUCCESS WILL BE MEASURED BY:

SCHOOL  
CULTURE &  
NATIONAL  
OPINION SURVEY

VOICE OF  
COMMUNITY - 
BOARD SURVEY 
(2026 & 2028)

•	 Ratings in areas specific to partnerships and relationships are reported at a level of 
at least 3.5 out of 5 in the National School Opinion Survey and the School Culture 
Survey.

•	 Rating for all areas are reported at a level of at least 4 out of 5.

FOCUS AREAS

2026 - 2028  
Business Plan

The 2026-2028  
Business Plan focuses 
the work for Burns Beach 
School staff to achieve.



burnsbeachps.wa.edu.au

/burnsbeachps

burnsbeach.ps@education.wa.edu.au

08 9233 6850

10 Watcombe Ave, Burns Beach WA 6028


